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As I write this it’s only been a few weeks since Christmas, the banners and poinsettias have just 
been taken out of the sanctuary; so you might think I’m rushing things but I’d like to take some 
time to reflect on Lent. It starts on Wednesday February 22 this year. 
The traditional view of Lent is that it is a journey towards Easter; it allows us to recall the Gospel 
story again: we walk with Jesus to the cross, so that we can find true life. And this idea is rooted 
in Jesus’ life. In Luke’s gospel we read: “As the time drew near for him to ascend to heaven, 
Jesus resolutely set out for Jerusalem.” (Luke 9:51~NLT) But there is a bit of confusion amongst 
his disciples, particularly the brothers, James and John, who were also known as “the sons of 
thunder.” 
Just a few sentences earlier Luke tells us: “Then his disciples began arguing about which of them 
was the greatest.” (Luke 9:46) And shortly after Jesus’ decision to head towards Jerusalem they 
came to a Samaritan village which refused to let him in, and that leads James and John to ask 
Jesus if he wanted them to call down fire from heaven to destroy it. It becomes apparent that for 
the disciples heading towards Jerusalem, meant taking control of the political order and to start 
driving out the Romans, which would require calling down fire from heaven.  But that was not 
Jesus’ plan, and he lets them know: “Jesus took the Twelve aside and told them, ‘We are going 
up to Jerusalem, and everything that is written by the prophets about the Son of Man will be 
fulfilled.  He will be delivered over to the Gentiles. They will mock him, insult him and spit on 
him; they will flog him and kill him. On the third day he will rise again.’” (Luke 18:31-33) 
What Jesus described wasn’t going to be the result of misguided justice from the Romans, or 
envy from the religious leaders; it was God’s plan for showing love to all of humanity. As John 
tells us in his gospel: “For God so loved the world that he gave his one and only Son, that 
whoever believes in him shall not perish but have eternal life.  For God did not send his Son into 
the world to condemn the world, but to save the world through him.” (John 3:16-17) Jesus’ 
decision to head towards Jerusalem was the culmination of his mission. 
And Jesus’ journey is ours as well if we seek to be true disciples. 
When James and John wanted to destroy a village, when the rest of them argued over who was 
the greatest, it was coming from a misguided idea of what they thought it meant to be Jesus’ 
disciple. Jesus didn’t come to condemn but to save and the way he did it was through a life of 
sacrificial, dying service. As his disciples we must set out in the same way, not necessarily 
physically but certainly spiritually. And that is what he tells us: “Whoever wants to be my 
disciple must deny themselves and take up their cross daily and follow me.  For whoever wants 
to save their life will lose it, but whoever loses their life for me will save it.” (Luke 9:23-24) 
Our Lenten journey should be a time to reflect on what Jesus did, and that he calls us to live the 
same kind of life if we want to be his disciple.

http://www.avonnyumc.org
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Trustees, Part 1 
by Mark Blakely 

  
Every so often as Chairperson of the Trustee Committee, I like to 
review the responsibilities and requirements of our committee to 
refresh my perspective of what is (or should be) involved in our 
job description.  That’s pretty easy to do these days on the Internet 
by searching “UMC Trustees” and then clicking on the “Book of 
Discipline” heading.  The current requirements have actually 
changed a bit over the years and one can only speculate why.  For 
instance, back in the ‘70’s when I first became a Trustee, there was 
a stipulation that members could not be elected for more than two 
consecutive 3 year terms, or 6 years in total.  (We must have been 
rebels even back then, as I served for 12 years!)  But the latest 
update to the Discipline states: “nothing herein shall be construed 
to prevent the election of a trustee to self-succession.”  What 
prompted that change?  Also, there was a stipulation for many 
years that multiple members of the same family could not be 
Trustees during the same term.  And now that edict is gone.  This 
seems a pretty significant change in the rules. 
  
I suspect that such changes over the years have been adopted to 
make it easier to staff a Trustee committee from an ever shrinking 
pool of congregants.  Whatever the rationale for membership 
stipulations back then, the current focus seems to be not to 
discourage anyone who wants to be a member of Trustees for as 
long a period as they are willing to serve!  And did you know that 
you don’t even need to be a Methodist to be a Trustee?  The 
Discipline states that “at least two-thirds shall be professing 
members of The United Methodist Church” but this leaves the 
potential for up to one-third of this committee to be drawn from 
other backgrounds.  I think I do understand the intent of this 
proclamation…  It enables churches to possibly pull together 
resource people vital to their Trustee functions from outside their 
congregational pool, which might otherwise be limited in essential 
respects. 
  
The Discipline defines the makeup of the committee as: 
“consisting of not fewer than three nor more than nine persons, 
and it is recommended that at least one-third be laywomen and 
that at least one-third be laymen.”  Back in the day, the Trustees 
were almost always middle age and older men, but now we 
promote female participation and fully recognize and appreciate 
their value in our structure.  That’s progress.  Pastor Keith shared 
with me that he was associated with one congregation that had an 
entirely female Trustee membership!  I’m not sure what that is... 
 Impressive, at the very least. 
  
My research for this article indicates that “The first records of the 
term trustee come from around 1640. It combines the term trust, 
meaning “to rely upon someone or something,” and the suffix –ee, 
which changes a verb into the doer of the verb. A trustee is the 
person who is relied upon for something.”  But I like this simple 
definition the best:  “One to whom something is entrusted.”  That’s 
us.  You might wonder why our church needs to set up a 
designated committee of especially trustworthy individuals.  It is 
because as a church, we are structured and recognized as a legal 
business entity and as such need to conduct certain affairs 
according to rules of economics, employment, and ownership of 
property.  The Trustees are the representatives of our corporate 
church and congregational structure.  They represent you in all 

matters that might have effects or consequences within a 
commercial and legal climate.  And as such, are formally elected 
by the congregation at the annual church conference. 
  
There were a few other surprises within my latest reading of 
Trustee requirements in the Book of Discipline…  “No pastor is a 
voting member of the board of trustees unless elected as a 
member.” 
I always assumed that, but was surprised in that I did not know a 
pastor could be elected as a member of the Trustee board.  Another 
effort to extend the pool, perhaps.  But as you might imagine, the 
language detailing the relationship between pastor and Trustees is 
carefully construed toward the oversight powers of the pastor.  Our 
church has been mostly fortunate in this relationship in the past, 
but apparently it doesn’t always work that way: “the board of 
trustees shall not prevent or interfere with the pastor in the use of 
any of the said property for religious services or other proper 
meetings or purposes recognized by the law, usages, and customs 
of The United Methodist Church” (along with several other 
admonitions and forthright committee restrictions.)  Yikes! 

  
“The board of trustees shall meet at the call of the pastor or of its 
chairperson at least annually” which I take to mean that we are 
otherwise in compliance if we meet just once a year.  However, our 
meetings are traditionally scheduled for the 3rd Monday of the 
even months, though we fell out of that practice during the COVID 
lock-down.  So we will be meeting next on Monday, February 20th 
as we seek to return to a more normal United Methodist way of 
doing things, with our new pastor.  Current membership in the 
committee includes: Mark Blakely, Bobby Luu, Heather Arnold, 
Jackie Tickner, Steve Stephenson, Stormy Bailey, Jon Lottes, and 
Bob House. 
  
“Within thirty days after the beginning of the ensuing calendar or 
conference year... each board of trustees shall convene ... for the 
purpose of electing officers of the said board for the ensuing year 
and transacting any other business properly brought before it.”   
Yeah, we’re a little behind on that one, but we’ll catch up.  The 
primary purpose of our upcoming meeting will be to update 
current projects we are working on around the church and plan for 
our summer ones.  I’ll be submitting an article in next month’s 
newsletter which focuses on this subject.  In the meantime, if 
anyone wants to help us work down the list carried over from last 
year, we will be meeting Thursday mornings during the month of 
February.  See me, if you are interested, or if you wish to work on 
something in your own time.  Also, please everyone contribute 
ideas of anything you see around the church that our committee 
should consider. 
  
My “favorite stipulation” by far in perusing the Discipline Trustee 
subject matter is the following description of a sacred duty 
entrusted to us:  “that pews in The United Methodist Church shall 
always be free.” This statement no doubt hearkens back to the 
early days of Methodism when each family was required to rent a 
pew as their personal space within a church Sanctuary.  But it is a 
requirement now that is so obviously outdated and unnecessary, I 
can only imagine that the stodgy old men (and hopefully, women) 
who update the rules of the Discipline are showing us that they 
have a sense of humor.  And I think perhaps our denomination, at 
all levels, needs more of that these days.  (But if you really like 
where you sit, I’m sure we can still work something out...)
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Sunday School Takes a Long Journey 

During the December Sunday School class the students were led on a 
journey through the church to represent the journey Mary and Joseph took 
from Nazareth to Bethlehem. They began their journey in the Sunday 

School classroom where they learned about the purpose of a census, the initial reason for the journey. Then the 
students traveled to the fellowship hall to play a balloon census game to gather and count balloons. Next, they 
climbed the steep steps up the sanctuary stairs and the long path down the aisle to search for the Bibles verses in the 
gospel of Luke that tell the story of the birth of Jesus, the real purpose of Mary and Joseph's travels. After, the 
students meandered their way to the Elaine Davis room to create a nativity wreath craft. Then, they schlepped they 
way down the back stairway into the kitchen to create a candy cane snack and learn of the Legend of the Candy 
Cane. Finally, they returned to the Sunday School room for pizza and cupcakes to celebrate Jesus' birthday. Sunday 
School will meet again on February 5th at 5pm. Contact the church office is you would like to participate.

Another one from November they 
are using pom pom noodle shooters 
to take down Goliath.

This is from our David and Goliath 
lesson in November.



Avon United Methodist Church 
Safe Sanctuary Policy 

2022 
Note: This policy has been approved by SPRC and Church Council. Any quesBons/comments should be directed to 
Deb SpraF

Background: 
The following document is the Avon United Methodist Church (AUMC) safety policy and forms specific to Children, 
Vulnerable Adults, and Church Members. These guidelines are based on policies from other organizaCons and based 
on the minimum standards set by Annual Conference and have been adapted to Avon United Methodist Church. 

While creaCng a safety policy may be challenging to establish and enforce, the results produce,  
an atmosphere where adults can be free to teach and love children and vulnerable adults, in a Christ-like manner, and 
children and vulnerable adults can pursue their journey to know, love, and serve God freely without fear. 

An Abuse PrevenCon Policy, established and followed, provides parents and guardians assurance that the Church cares 
and acCvely seeks to prevent condiCons conducive to predatory behavior by would-be abusers. 

SAFE SANCTUARIES® - THE MINIMUM STANDARDS (revised 2016) 

The Minimum Standards set forth below have been established by the Upper New York Annual 
Conference for all ministries. They are mandatory. They are not aspiraConal, but set minimum 
standards to protect children, youth, and vulnerable adults from abuse and exploitaCon. Without excepCon, these 
standards apply to all local churches/charges, district and annual conference ministries, and those who serve within.  

A vulnerable adult is someone aged 18 and over; who due to age, illness or a mental or physical 
condiCon, is less able to take care of himself/herself, or less able to protect himself/herself against harm or 
exploitaCon; including but not limited to physical and sexual abuse, neglect by self or other, financial or material 
exploitaCon, emoConal or psychological mistreatment. Vulnerable adults are also those adults who work with children 
and youth who can be in a posiCon where accusaCons of abuse could mistakenly arise; or, adults who have been 
abused either as a child or an adult.  

Minimum Reasonable Safety Standards in Recrui5ng, Screening and Selec5ng Workers 

1. RecruiCng Workers 

a. A wriSen posiCon descripCon that includes the essenCal funcCons of the job shall be  
 provided for posiCons in ministries with children, youth and vulnerable adults. 

b. Interested workers shall complete an applicaCon that includes idenCficaCon, address, 
 employment history for the past five years, volunteer work during the past five years,  
 experiences and skills specifically related to the posiCon, prior church membership (if  
 any), personal references(not related to the applicant) with complete address and  
 contact informaCon, waiver of any right to confidenCality and of any right to pursue  
 damages against the church/charge caused by the references’ responses, cerCficaCon  
 that the informaCon provided is true and correct, voluntary disclosure of past  
 criminal convicCons, and authorizaCon to conduct a criminal background check.  
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2. Screening Workers 

a. References provided by the applicant shall be checked by the pastor or a designated  
 Safe Sanctuaries commiSee/team member. The reference check shall include  quesCons about the 
applicant’s ability to work with children, youth or vulnerable  
 adults (depending on ministry) and leadership ability. 
b. A personal interview shall be conducted. 

c.  A criminal background check and state central child abuse registry shall be authorized  
 by and completed for all clergy, paid workers, and volunteers who have regular and 
 direct contact with children, youth, and vulnerable adults. The criminal background 
 check shall be performed at the beginning of service.  Subsequent background checks  
 will be run aXer every five (5) years of service and aXer a break in service of one or  
 more years. Background checks may be done more frequently at the discreCon of the  
 commiSee.  Background check results shall be kept in a secure manner. 

3. Adult volunteers shall demonstrate an acCve relaConship with the local church/charge for at least six (6) 
months before being allowed to be in a supervisory role in acCviCes for children, youth, or vulnerable adults.  
Special consideraCon may be given to volunteers who are previous church members or transfers from other 
churches per approval from the commiSee. 

4. SelecCng Workers 

a. Only workers that have successfully completed the applicaCon and screening process  
 shall be eligible to be considered for selecCon to a ministry posiCon with children,  
 youth, and/or vulnerable adults.  

b. In the event that the criminal background check reveals a convicCon or other cause  
 for concern, the pastor and/or another ministry leader shall consult with the applicant. 

c. Adults convicted of child abuse or named as the perpetrator in a founded or indicated  
 child abuse report through a designated state or county agency, or who are under  
 invesCgaCon for, or who have charges pending for child abuse, shall not be accepted  
 as paid employees or volunteers to have direct access to children, youth, or  
 vulnerable adults in any church-sponsored acCvity or se_ng. 

Procedures for Conduc5ng Ministry Programs and Events for Children, Youth and Vulnerable Adults 

1. Adult staff and volunteers and clergy shall observe the “Two-Adult Rule” at all Cmes so  
that no adult is ever alone with children or youth or vulnerable adults at a  
church/charge, district or conference-sponsored event or acCvity. The two-adult rule 
requires that regardless of the size of the group, there shall always be two unrelated 
adults present. This may include the presence of an adult “roamer” who moves in an  
out of rooms/ministry acCviCes. No child, youth, or vulnerable adult shall be leX  
unsupervised while aSending a ministry program or event. 

2. Adult staff and volunteers are those who are at least 18 years old and who are at least  
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five years older than the oldest minor present, whom they are leading, ministering to  
or supervising. Youth (those ages 13-17) are invited to assist adult volunteers but are  
not to be considered an adult for the “two-adult rule”.  

3. All adult staff and volunteers and clergy shall be observant for unusual behaviors and  
signs of child, youth, and vulnerable adult abuse and shall report them immediately to  
the appropriate supervisor.  

4. All adult staff and volunteers and clergy working with children, youth, and vulnerable adults shall receive a 
copy of the applicable local church/charge, district or conference ministry or program Safe Sanctuaries® Policy 
before starCng their service and shall agree to covenant with the (local) United Methodist Church, District or 
Conference ministry or program to fully cooperate with these abuse prevenCon strategies.  

5. All ministry acCviCes shall occur in open view. Each room or space where ministry events occur must be open 
to public view. This may require enclosed spaces such as classrooms having a viewing window, a glass panel in 
the door, a half door configuraCon or an open door.  

6. ASendance records shall be kept for all ministry events/acCviCes involving children and youth. These records 
shall include at a minimum, the date and names of all parCcipants and shall be kept unCl Jesus returns 
(perpetuity).  

7. Ministry acCviCes involving transportaCon shall require a wriSen permission slip/form and signed by a parent/
guardian. Drivers of children, youth and vulnerable adults must be 21 years of age. The ministry supervisor 
shall be required to keep a copy of their current license and proof of insurance card on file with the 
appropriate ministry program (i.e., church/charge, district, conference ministry).  

8. FaciliCes shall be free from condiCons that pose a safety or health hazard to the parCcipants.  

9. Every clergy in any acCve status or relaConship with the Conference whose appointment is set or approved 
by the bishop, every person serving as a supply pastor (assigned by the district superintendent) and 
reCred clergy performing ministerial funcCons shall regularly review and be familiar with public sex 
offenders registries maintained by New York State law enforcement agencies. 

 This is done by accessing: 

 New York: hSp://criminaljusCce.state.ny.us/SomsSUBDirectory/search_index.jsp 

 PA:  hSp://www.pameganslaw.state.pa.us/EntryPage.aspx?returnURL=~/SearchCounty.aspx  

10. “Social media are tools whereby effecCve and fruiqul ministry may grow and be nurtured. Although these tools 
can aid us and increase the scope of contact and connecCon as well as the breadth of people who may be 
touched by our ministry offerings, social media cannot be the source or foundaCon of ministry. Our foundaCon 
is Jesus Christ. Social media are creaCons of human ingenuity that provide for us one more way to express and 
proclaim the good news of the gospel of Jesus Christ. We are called to use social media with care, 
consideraCon, intenConality, and a Christ-like spirit.” Safe Sanctuaries in a Virtual World, Joy Thornburg Melton 
and Michelle L. Foster, Discipleship Resources, Nashville, TN; 2014. Social media guidelines should be reviewed 
at: 
hSp://gbod-ssets.s3.amazonaws.com/legacy/kintera-files/safe-sanctuaries/SafeSanctuaries_SAMPLESocialMediaGuidelines1.pdf 
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EDUCATION 

All adults who have regular and direct contact with children, youth, and vulnerable adults will be Safe Sanctuaries® 
trained. Topics should include but not limited to the need for Safe Sanctuaries®, types and signs of abuse, 
recognizing signs of abuse and neglect, basic procedures in hiring/selec?ng workers, basic procedures in 
supervising workers and program par?cipants, responding when abuse or neglect is disclosed or suspected, and 
repor?ng abuse. All adults who work with children, youth, and vulnerable adults shall have an annual orienta?on 
that includes but is not limited to the church's/ministry's Safe Sanctuaries® policies and procedures as it applies to 
the ministry/event. The Upper New York Annual 
Conference shall make available a standardized training program to assist each charge, district, agency, and ministry 
to fulfill the covenant to "educate all of our workers with children, youth, and vulnerable adults regarding the use of 
appropriate policies and methods." (2011 Safe Sanctuaries® Resolu?on) 

REPORTING AND RESPONSE 

Repor5ng 
Repor?ng shall be required by any staff or volunteer that personally witnesses an incident of abuse or exploita?on, 
when an allega?on of an event of abuse or exploita?on is made to staff or a volunteer by a third party and/or when a 
child, youth, or vulnerable adult discloses abuse or exploita?on to a staff member or volunteer. It is crucial that 
repor?ng be immediate and the allega?ons dealt with as soon in ?me as possible to the incident or disclosure.  

1. The staff person or volunteer who observes alleged abuse or to whom such abuse is reported or disclosed, or 
who suspects abuse shall be required to report the incident/suspected abuse immediately to the person in 
charge of the ministry/ac?vity. Upon receiving the informa?on, the person in charge of the ministry/ac?vity shall 
immediately call: 
• New York state Child Protec?ve Services Hotline: (800) 342-3720 
• Pennsylvania state Child Protec?ve Services Hotline: (800)932-0313 
• New York state Jus?ce Center Vulnerable Adults Hotline: (855) 373-2122 
• New York state Office of Children and Family Services Adult Abuse Hotline: (844) 697-3505  

Iden?fica?on informa?on for the alleged vic?m and the adult responsible for their care is required for the report. 
The pastor in charge and immediate staff supervisor are to be informed immediately before or subsequent to the 
making of a report. The person in charge of the ministry/ac?vity in which the alleged abuse was observed or disclosed 
shall immediately abempt to obtain necessary informa?on such as the name of the alleged vic?m and his/her address 
and family informa?on.  

2. If the accused is the appointed clergy, supply pastor or a member of his/her family, the allega?ons shall be 
immediately reported to the district superintendent. The district superintendent shall immediately report to the 
proper authori?es as set forth in paragraph 1 above. The district superintendent shall take responsibility and act 
according to the established rules in The Book of Discipline with respect to claims against the pastor. If the district 
superintendent is not available, the incident shall be reported to the bishop’s office. 

3. Every clergy in any ac?ve status or rela?onship with the Conference whose appointment is set or approved by the 
bishop, every person serving as a supply pastor (assigned by the district superintendent) and re?red clergy 
performing ministerial func?ons are included in mandatory repor?ng as required by The Book of Discipline1. The Book 
of Discipline of The United Methodist Church ¶341.5, All clergy of The United Methodist Church are charged to 
maintain all confidences inviolate, including confessional confidences, except in cases of suspected child abuse or 
neglect or in cases where mandatory repor?ng is required by civil law. 
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4. Aier the person in charge of the ministry/ac?vity has reported the suspected abuse to the proper authori?es, 
the appointed clergy/supply pastors shall report the incident immediately to the district superintendent. If the 
district superintendent is not available, the incident shall be reported to the Bishop’s office. 

5. The person in charge of the ministry/event must keep a wriben report of the steps taken by the church/charge 
in response to the reported abuse. The report should be kept brief and contain only factual informa?on relevant to 
the situa?on. This report should be kept in a secure place. It should be wriben or typed to prevent it from being 
changed.  

6. NEVER discuss allega?ons with any other people except law enforcement of designated county inves?gators. To do 
so can cause irreparable harm to the vic?m, their family, the church/conference and community.  

Response Plan 
A quick, compassionate and unified response to an alleged incident of abuse is expected. All allega?ons shall be 
taken seriously. In all cases of reported or observed abuse there shall be coopera?on with all official inves?ga?ng 
agencies.  

1. All media requests for statements shall be directed to the Annual Conference director of communica?ons.   

2. Take all allega?ons seriously and reach out to the vic?m and the vic?m’s family. Show care and support to  help 
prevent further  hurt.   Extend whatever pastoral  resources are needed.  Remember that the  care  and safety  of  the  
vic?m is  the  first  priority.   Respond  in  a  posi?ve  and suppor?ve manner to the vic?m and the vic?m’s family. 

3. Immediately, and with dignity and respect for the sacred worth of the accused, remove the accused from further 
involvement with children, youth, or vulnerable adults and advise the accused that there has been an allega?on 
of abuse. Details of the allega?ons of the abuse should not be discussed with the accused at the ?me of the removal. 
In any removal of a staff member or volunteer from any ac?vity/ministry, care shall be taken to handle the removal 
in a discreet manner, recognizing that there will be an inves?ga?on by either state or church authori?es, or both.  

4. When it has been alleged that a member of the church staff or volunteer, has commibed an act of abuse or 
exploita?on, the staff member or volunteer shall be required to refrain from all ministry/ac?vi?es with children, 
youth, and vulnerable adults un?l the incident has been fully resolved by the appropriate state authori?es and/or in 
accordance with The Book of Discipline.  

5. No?fy the parents/guardians of the vic?m and take whatever steps are necessary to assure the safety and well 
being of the child, youth, or vulnerable adult un?l the parent(s)/guardian(s) arrive. NOTE: If one or both of the 
parents/guardian is the alleged abuser follow the advice of the authori?es concerning no?fica?ons of others.  

6. The church/charge shall provide a suppor?ve atmosphere to all those who are affected, offering both objec?vity 
and empathy as it seeks to create a climate in which healing takes place. 
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February Anniversaries
Feb 12 House, Richard & Donna 

February Birthdays
Feb 3 Connor Duryea 
Feb 3 Mavis Preston 
Feb 4 Ashley Quinlan 
Feb 5 Nicole Fay 
Feb 6 Dylan Macierowski 
Feb 9 Ashley Gage 
Feb 14 Marge Lamb 
Feb 19 Matt deRis 
Feb 21 Bill Dieffenbacher 
Feb 21 Steve Stephenson 
Feb 22 Malinda Wilson 
Feb 28 Jennifer Brasdovich

I would like to thank the congregation 
and Chancel Choir for their gifts, kindness, 
and love, both during the Christmas season 

and throughout the year. 

    Mark Brennan 

February is Black History 
Month — a time to reflect 
on the history of  black 
Americans and to honor 
the individuals and groups 
who have worked tirelessly 
toward racial justice.

Food Pantry:
Current items in need are cereal, spaghetti      
sauce, canned tuna, peanut butter and jelly, 
cake mix and crackers. Thanks to all who are 
able to donate. 

Interfaith Heating Assistance for those in 
need. Envelopes will be available Sunday 
January 29 and February 5 in church for this 
designated donation. If writing a check the 
Checks should be made out to “Avon 
Interfaith” and handed in or mailed by 
February 5th. Thank you!

Lenten Luncheons will be scheduled for 
Tuesdays beginning February 21st and held 
at Central Presbyterian Church, 133 
Genesee Street, Avon - more details to 
follow.

At the 2nd Christmas Eve service, our 
congregation donated $400 to the Avon 
Food Pantry.

During the Christmas season of 2022, $325 
was donated to our church’s emergency 
fund. 

Announcem
ents

February 22nd 
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March
S M T W T F S
26 27 28 1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31 1

February
2023

Avon United Methodist Church 
130 Genesee St. 
Avon, NY 14414 

585-226-8600 ▫  www.avonnyumc.org

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

29 30 31 1 2 3 4

6:00 PM Cub Scouts-
FH

5:00 PM Girl Scouts-
FH 

Groundhog Day

5 6 7 8 9 10 11

9:00 AM Coffee Hour 
10:00 AM Worship 
Service

3:00 PM Food 
Addicts-SSR

9:00 AM Bulletin 
Deadline 
1:30 PM TOPS —FH

6:30 PM Cub Scouts 
Committee - SSR

12 13 14 15 16 17 18

8:08 AM Men’s 
Breakfast 
9:00 AM Coffee Hour 
10:00 AM Worship 
Service

3:00 PM Food 
Addicts-SSR 
6:30 PM Cub Scouts-
FH 
7:00 PM UMW--SSR

9:00 AM Bulletin 
Deadline 
1:30 PM TOPS —FH 

♥  Valentine’s Day

9:00 AM Newsletter 
Deadline

5:00 PM Girl Scouts-
FH 
7:00 PM Interfaith 
Meeting 

19 20 21 22 23 24 25

9:00 AM Coffee Hour 
10:00 AM Worship 
Service

3:00 PM Food 
Addicts-SSR 
6:00 PM Girl Scouts-
FH 
7:00 PM Trustees-FH 

🇺🇸  Presidents Day

9:00 AM Bulletin 
Deadline 
TBA Lenten 
Luncheons 
1:00 PM Book Club —
SSR 
1:30 PM TOPS —FH 

26 27 28 1 2 3 4

9:00 AM Coffee Hour 
10:00 AM Worship 
Service

3:00 PM Food 
Addicts-SSR

9:00 AM Bulletin 
Deadline 
TBA Lenten 
Luncheons 
1:30 PM TOPS —FH 

Location key: 
FH=Fellowship 
Hall 
SSR=Sunday 
School Room 

http://www.avonnyumc.org
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The Messenger 
Avon United Methodist Church 
130 Genesee St. 
Avon, NY 14414 
(585) 226-8600 
www.avonnyumc.org 

Visit our website today or scan the code with a smartphone to go 
now... 

♻Please recycle. 

Postmaster: 
Time-Dated Material.  
Please deliver promptly.  
Return Service Requested

♥ February 2023

http://www.avonnyumc.org
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